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Abstract:This article explores current trends and challenges in population employment in
Uzbekistan, focusing on socio-economic changes, government initiatives, and structural issues
in the labor market. It analyzes the employment dynamics across different demographic groups,
the impact of labor migration, and the role of education in employability. The research also
identifies barriers such as regional disparities, skill mismatches, and informal employment,
providing insights into potential solutions to ensure inclusive and sustainable employment
opportunities.
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Population employment is a critical indicator of a country’s socio-economic development,
reflecting both the effectiveness of its labor market and the quality of its human capital. In
Uzbekistan, employment trends have undergone significant transformations in the past three
decades due to economic reforms, demographic shifts, and globalization. As a country with a
relatively young and growing population, Uzbekistan faces the dual challenge of creating
sufficient employment opportunities while ensuring the quality and sustainability of jobs.

Following independence, the Uzbek government prioritized job creation through state
programs and support for small business development. More recently, structural reforms aimed
at liberalizing the economy have opened new avenues for private sector growth and foreign
investment, which have contributed to employment generation. However, despite these positive
developments, several challenges remain, including a high level of informal employment,
regional inequalities, and a mismatch between educational outcomes and labor market needs.

The role of labor migration, particularly to neighboring countries and Russia, also
significantly affects the domestic employment situation. While remittances provide economic
support, reliance on external labor markets indicates limitations in domestic job creation
capacity. Furthermore, technological advancement and the global shift toward digital
economies require a rethinking of skills training and vocational education.

This article aims to examine the key employment trends in Uzbekistan, highlight major
obstacles, and offer policy suggestions for improving employment outcomes across all sectors
of society.

Demographic Pressure and Youth Employment. Uzbekistan’s population, which
exceeds 36 million, is characterized by a large proportion of youth. Each year, over 600,000
young people enter the labor market. This puts pressure on the economy to create sufficient and
meaningful jobs. Despite various initiatives like the “Yoshlar – kelajagimiz” program, youth
unemployment remains high, particularly among university graduates who face difficulties
transitioning into the labor force.

Labor Migration and Its Impact. Labor migration plays a significant role in
Uzbekistan’s employment landscape. Millions of Uzbek citizens work abroad, primarily in
Russia and Kazakhstan. While remittances bolster household incomes and the national
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economy, overdependence on external labor markets raises concerns about domestic job
availability and skill brain drain.

Regional Disparities in Employment. Employment opportunities are unevenly
distributed across regions. Urban centers like Tashkent offer more formal employment options,
while rural areas often rely on agriculture and informal jobs. These disparities contribute to
internal migration and socio-economic inequality, which can hinder balanced regional
development.

Informal Sector and Job Quality. A large share of the workforce is engaged in
informal employment, lacking legal protections, social security, and stable income. Informality
is particularly prevalent in construction, trade, and agriculture. Addressing informality requires
institutional reforms, tax incentives, and simplified business registration processes.

Education and Labor Market Mismatch. There is a growing disconnect between the
skills acquired in educational institutions and those demanded by the labor market. Graduates
often lack practical skills, while employers struggle to find qualified professionals. Expanding
vocational training and revising curricula in line with labor market needs is essential.

Government Reforms and Future Outlook. Recent reforms, including the Strategy for
the Development of New Uzbekistan (2022–2026), emphasize entrepreneurship, digitalization,
and human capital development. While these policies are promising, successful implementation
requires coordinated action between government, private sector, and civil society.

Conclusion. Employment remains a central issue in Uzbekistan’s development strategy.
Despite notable progress in expanding job opportunities and fostering entrepreneurship, several
structural and systemic challenges persist. Addressing youth unemployment, reducing
informality, ensuring regional equity, and aligning education with market demands are crucial
steps toward sustainable employment growth. Holistic policy approaches, combined with
effective monitoring and stakeholder engagement, are vital to unlocking Uzbekistan’s full labor
potential and building an inclusive economy.
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